
                                                                         
 

                                  

 



                                                                         
 

                                  

NEXT ENERGY DISTRIBUTION  
CODE OF CONDUCT  

 
 
 

Regarding the experience gained since the period spent within the dynamic and competitive environment 

of the petrol and gas industry from Romania, Next Energy Distribution has developed a serie of 

untouchable values: honour, family, safety, integrity and respect. 

We reached these values through the interaction we had during the years, with our valuable business 

partners and by our need to grow in a dynamic market, often succeeding to adapt to our customers’ 

needs.  

Basing ourselves on the experiences gained, we demonstrated, in all these years that Next Energy 

Distribution can envolve, develop and succeed within  doing business in a professional, honest and loyal 

way. 

 Our employees have always been the heart of the company and, together, we have proved to our 

business partners that they can always rely on us, on the quality of our products and of the services given 

by Next Energy Distribution, that they can take benefit from our entire attention and desire to come 

forward for all their needs. 

Being a successful company means more than efficiency and achievement, it also means acting in a 

responsible way and in a professional manner within this dynamic and competitive industry in which we 

define our activity. 

Our code of behaviour must be the base of the collaboration relationship between Next Energy 

Distribution and the our business partners, clients and suppliers, collaborators, authorities as well as the 

public institutions, communities in which we develop our activity and, last but not least, our own 

employees. 

We urge you to read our code of behaviour in order to understand our organizational culture, mission, 
goals and values that guide us every day in all the activities that we undertake.  

 

 

General Manager 
Gabriela PETRESCU 

  



                                                                         
 

                                  

 

INTRODUCTION 

 

The NEXT ENERGY DISTRIBUTION’s code of behaviour is established as a final guide for any member part 

or partner within our company. The code offers the guiding and support that we need in order to develop 

our actions in an ethical way and in order to be within the law. As a society, we guide ourselves fallowing 

a ground of vital principles for our success. Our code represents our engagement to fulfill basic ground 

for the respect that we get from our coworkers. 

We promised to manage our business with honesty and integrity, respecting the high ethical and legal 

standards and respecting ourselves and those we work with.  

THIS IS THE CODE OF CONDUCT WHICH ESTABLISHES THE GROUND RULES, OUR STANDARDS AND OUR 

BEHAVIOUR. 

Each employee must fulfill these objectives in order to be part of the NEXT ENERGY DISTRIBUTION. 

The code NEXT ENERGY DISTRIBUTION applies to all NEXT ENERGY DISTRIBUTION employees. The new 

employees will receive a copy of the code when they start working with us. 

The code NEXT ENERGY DISTRIBUTION is composed by our ground values: honesty, family, safety, 

integrity, respect. 

Our business principles – business integrity, loyal competition, innovation, performance, reputation, 

health and safety implication in the community, confidentiality, environmental protection, quality 

assurance. 

 

 

 

 

 

 

 



                                                                         
 

                                  

I. EMPLOYEES AND SAFETY: 

 Our team is the best! 

People from our company have always been the 

ground for our success. We are proud and we 

praise with brilliant minds and dedicated people 

who work as a team. This is why, we encourage 

each member of our company to be able to offer its 

best, to achieve higher objectives. 

The quality and safety of our working environment 

has always been placed at high standards and we 

wish to maintain them unchanged. Discrimination 

and harassment are unacceptable, and the fair-play 

spirit as well as the respect towards the other are 

an obligation! 

 

 HEALTH, SAFETY AND ENVIRONMENTAL 

PROTECTION 

NEXT ENERGY DISTRIBUTION has as a goal creating 

a safety and secure working environment. The 

success of our employees lies in our effort to 

produce on  a continuous base better health 

conditions and safety at our workplace. We have as 

a target to win the trust of our clients, shareholders 

and of the civil society, in order to contribute at a 

stable development, establishing a model to be 

fallowed. 

Our HSSE standards are designed to ensure 

compliance with the law and to achieve continuous 

performance improvement. We will inspire our 

partners, employees and suppliersto develop and 

maintain an health and safety environment. NEXT 

ENERGY DISTRIBUTION grounds to function in a 

responsible manner and will not compromise 

willingly the health, security or standards of the 

environment in order to fulfill its operational 

objectives. Our objectives are to offer safety to all 

involved in our operations and to protect the 

environment. 

 

• SOCIAL PERFORMANCE, EQUAL 

OPPORTUNITY, HUMAN RIGHTS. 

We promote equal chances and diversity!  

NEXT ENERGY DISTRIBUTION has a target to create 

lasting social benefits, to look upon the health and 

safety of its employees, contractors and business 

partners. On our building sites we are always 

preoccupied by any minimum possibility of 

reducing the destructions created within the 

community, the reducing to minimum emissions 

and the minimizing of the impact upon ecosystems 

and biodiversity, as well as the guiding of used 

waters, energy and any other resources in the most 

efficient way. 

Not even one employee or person demanding a job 

opportunity will ever be discriminated because of 

its sex, civil state, race, nationality, religion, age or 

sexual orientation. The decisions regarding 



                                                                         
 

                                  

selection, the forming and developing, are strictly 

realized conforming to the work linked criteria and 

must be relevant for the specific working place. 

 NEXT ENERGY DISTRIBUTION will not tolerate 

unlawfull discriminations referring to fulfilling 

labour force. NEXT ENERGY DISTRIBUTION will 

make sure that its decisions regarding labour force 

are based on relevant qualifications, due pride, 

performance, and other factors linked to the 

working place. 

 

 LASTING DEVELOPMENT 

NEXT ENERGY DISTRIBUTION as a target to define 

the viable schemes which combine the economical 

aspects, social and regarding the environmental 

ones of human activities. We wish to come at the 

demand of energy needs, in dynamic growth, in 

responsible ways from the economical, ecological 

and social points of view. Our goal is to find a 

coherent balance and long lasting one among these 

three aspects. 

Our company whises that the exploitation of 

natural resources, the type of investment, the 

technological changes and institutional ones to be 

in harmony with the actual and further needs. 

II. OUR BUSINESS PARTNERS 

We are a competitive team and we wish to remain 

unchanged. While we need to be competitive, our 

work must base itself on correct decisions and legal 

behaviour. In order to make sure that our business 

relationships are within the advantage of all, it’s 

essential to fallow our company values and to work 

with respect and responsibility with all our clients, 

contractors, suppliers, joint-venture partners and 

other third parts. We are a responsible company 

engaged to fulfill its obligations and to build long 

lasting relationships. 

 CONFLICT OF INTEREST 

Our business partnerships policy establishes clear 

rules for each employee, client, contractor, 

supplier or any other third part, in the aim of 

avoiding any conflict of interests with our company. 

As a part of  NEXT ENERGY DISTRIBUTION you will 

avoid any conflict of interest, you will have to be 

impartial and to always adopt a professional 

behaviour in all relationships with contractors and 

suppliers. 

The decisions must not be influenced by private or 

personal considerations. On the same ground, 

employees must declare to the employing 

company any potential conflict of interest. 

All business transaction on behalf  of NEXT ENERGY 

DISTRIBUTION must accurately and correctly 

reflect themselves within the society counts, 

together with the previously established 

procedures. The employees must behave in a 



                                                                         
 

                                  

impartial way in all business relationships. It is not 

permitted for any unfit advantages to be supplied 

to other companies, organizations or people. 

Employees must not use the property or the 

information that they received from their position 

within the company in their personal advantages or 

in the aim to go against NEXT ENERGY 

DISTRIBUTION. Suspicious linked to any conflict of 

interests must be immediately reported to a 

superior. Employees must not be engaged in 

activities, actions or transactions which may give 

rise to any conflict between their personal interest 

and the company’s interest. 

 WORKING WITH SUPPLIERS 

NEXT ENERGY DISTRIBUTION has a policy of 

acquisitions regarding which all participants are 

obliged to adopt and accept. Our business partners 

must explain in a clear way the services they 

demand, the amount that must be paid and any 

other terms and relevant conditions. There must be 

a balanced relationship between the parts, the 

payments and transactions and the value of the 

given services. All payments and transactions must 

be sustained by justifying documents. 

 NEXT ENERGY DISTRIBUTION has a target to treat 

in an accordingly manner all suppliers, depending 

on the valuem performance and price, making safe 

the confidentiality of the information given by the 

suppliers, without taking any profit from the errors 

made by the suppliers. 

The diversity of suppliers is encouraged as well as 

their equality. We are a respectable company in 

train to fulfill its obligations and build long lasting 

relationships. We will act in adequate ways to make 

sure that our business relationships function in 

everybody’s advantage. 

 ETHICAL AND MODEST COMPETITION 

NEXT ENERGY DISTRIBUTION works within loyal 

and vigorous competition, knowing that we can 

achieve both objectives. We respect and include 

these objectives in our management products, in 

the relationship with all our business partners, in 

our business practices and in the actions of our 

employees, in harmony with the laws and 

reglementation from the competition’s domain. 

 ANTITRUST 

Within NEXT ENERGY DISTRIBUTION we hold a free 

enterprise. The laws antitrust protect free 

enterprise and forbid behaviours that limit 

commerce or restrain loyal competition. These 

laws apply to each level of business. The antitrust 

laws fight against illegal practices, as establishing 

prices, separating the market, fake auctions or 

behaviours which have as aim reaching and 

maintaining the monopol. 



                                                                         
 

                                  

  NEXT ENERGY DISTRIBUTION does not tolerate 

going against the antitrust laws. 

III. FIGHTING AGAINST CORUPT 

PRACTICES 

Our business needs interactions with people who 

work on different levels for our partners, suppliers, 

contractors or governmental entities. There are 

strict limits regarding the measure in which 

personal relationship can interact with the 

company’s interest. Exchanging presents and 

offering entertainment must be done in a adequate 

manner, in relation with the Code of Conduct in 

Business from NEXT ENERGY DISTRIBUTION. 

We do not tolerate bribe, abusive use of privileged 

information, market abuse, fraud or money 

laundry. We ask you to take into consideration the 

fact that going away from these rules may affect 

the reputation and the business in an irreparable 

manner. 

 BRIBERY AND CORUPTION  

NEXT ENERGY DISTRIBUTION does not tolerate 

bribe, abusive use of privileged information, 

market abuse, fraud or money laundering. 

Employees are forbidden to offer, pay, demand or 

accept a payment or a present to influence the 

result of a business in an abusive way or, in 

exchange for a favorable treatment or to obtain 

any advantage regarding a business off air. 

On the same ground, offering presents and ways of 

entertainment may upload the same problems. 

Offering presents or payments, of any kind, to any 

governmental clerk, political party or candidate for 

a public function, to determine them to fulfill their 

duties, are forbidden in a strict and specific way. 

 We are against all forms of corruption and we will 

make active efforts to make sure that there is no 

place for any corruption, in any aspect of the 

business actions of the company. Corruption may 

imply, in the same way, conflict of interests, 

nepotism, blackmail, betrayal, dilapidation, sharing 

illegal information and money laundering. 

          PRESENTS AND HOSPITALITY  

NEXT ENERGY DISTRIBUTION will not be 

influenced regarding business decisions. We 

discourage our employees to accept presents and 

hospitality from our business partners. Employees 

are forbidden, directly or indirectly, to accept 

presents, expect promoting objects with minimal 

value, which bear, normally, a logo of the company. 

Expressing hospitality, as invitation to social events, 

meals or entertainment gathering, may be 

accepted individually, in case there is a clear aim in 

business. The payment of any act of hospitality 

must be kept whitin reasonable limits. 



                                                                         
 

                                  

        MONEY LAUNDERING 

We are aware of the dangers caused by money 

laundering and we respect all effective standards, 

laws and obligations to report associated and the 

precaution demands. 

NEXT ENERGY DISTRIBUTION makes sure to fully 

respect all laws to fight money laundering and anti-

terrorism around the world. Our company will work 

only with clients having a good reputation, having 

legal business activities, with founds coming from 

legit sources. 

Employees must respect all laws, regulations and 

the company polices, orientations and its standards 

regarding money laundering. 

 

IV. THE ACCORDANCE WITH THE IMPORT-

EXPORT 

In order to be a successful company, you need a 

high competition, and solutions may come from 

miles and miles away. 

The activity of importation and exportation needs 

a special attention upon the international 

commercial laws and the specifics legislation of 

each country. NEXT ENERGY DISTRIBUTION will 

always fulfill, with transparency, all procedures 

linked to importation and exportation of goods and 

solutions through respecting all laws and 

international embargoes. 

          TRADING RESTRICTIONS, IMPORT- 

EXPORT CONTROL 

We embarked into respecting all applicable laws 

referring to exportation, importation and trade 

respect in all countries in which NEXT ENERGY 

DISTRIBUTION has its activity. These laws include 

embargoes commercial sanctions, border ones, 

products, country of provenience and anti- boycott 

laws.  

 Doing business abroad, our employees must know 

and respect these laws. 

 We must respect the border laws and to 

determinate the correct classifying, the value and 

the origin country  for all our importation.  

We must be able to prove through documents, by 

audit that we cared reasonably to make sure that 

we have exercised reasonable care to ensure our 

imports and have complied with all applicable laws 

and regulations. Most respecting the export laws, 

import and trading laws, could lead to civil and 

functions for NEXT ENERGY DISTRIBUTION and 

criminal for our employees that were personal 

responsible, which could represent important 

troubles in the way of business and cause bad 

reputation to our company. 

 

 



                                                                         
 

                                  

 THE SAFETY OF INFORMATION AND 

ASSETS 

The world develops faster than us. Information is 

everything when it comes to being the first. 

Discretion has always been a golden principle in our 

business. We take extreme precaution measures 

when it comes to important data, to protect 

commercial secrets and business, as well as 

information regarding our intellectual property. 

 CONFIDENTIALITY AND DATA 

PROTECTION 

The employees NEXT ENERGY DISTRIBUTION must 

keep commercial secrets and information about 

the company’s confidential activity and not use or 

tell these kinds of information to any unauthorized 

person, could it be from NEXT ENERGY 

DISTRIBUTION or not. The information got 

throughout the relationships between a partner 

and Next Energy Distribution can not be used in any 

aim than in the interest of Next Energy Distribution. 

Documents containing information about parts or 

partners in business must be kept confidential. 

 

V. ASSETS PROTECTION AND 

INTELECTUAL PROPERTY 

It is forbidden for any part to take or use the 

property of NEXT ENERGY DISTRIBUTION or of any 

other part, or of a business partner without 

permission. As well, the part can not use the 

property of Next Energy Distribution in private aims 

without being allowed to by the management. The 

participants have the obligation to protect, 

conserve and not abuse of the property and the 

assets or facilities, as the logo, information 

systems, phone systems, e-mail, facilities means of 

transportation, materials and consumable. 

The employees must protect the materials, 

financial assets and goods against loss, 

deterioration and abuse. All inventions, patents, 

author rights, design rights, commercial brands, 

know-how and other invented intellectual 

properties, conceived or created by any employee 

will be the property of NEXT ENERGY 

DISTRIBUTION (except if conveyed differently). 

This way, the participant may use these 

information only in his line of duty. 

          DOCUMENTS MANAGEMENT 

NEXT ENERGY DISTRIBUTION makes sure to prove 

transparency and accuracy in all its relations, 

respecting in the same time the confidentiality 

obligations. As fallows, the employees have the 

responsibility to maintain the necessary 

documents linked to business offers and the 

company offers. The information systems and the 



                                                                         
 

                                  

precious archived information are fundamental for 

the activities and the well being of the Company. 

For this reason, we must give priority to security 

and its correct use. This needs respecting the legal 

demands regarding the correct management of 

data. We respect all laws and legal requirements  

applicable in the way we take documentation, keep 

and report. It is forbidden to collect without 

authorization, prepare and transmit information 

regarding the employees and the clients of NEXT 

ENERGY DISTRIBUTION. 

VI.  COMMUNICATION 

The well being of any business is linked to efficient 

communication. Communication is in the center of 

any organization. We put a great deal of accent on 

how communication in our Company is done. 

 BUSINESS COMMUNICATION 

The code of conduct established the principles and 

rules for the entire process of communication 

realized by NEXT ENERGY DISTRIBUTION within 

the company or with third party. The standards are 

applicable to any type of correspondence, including 

letters, electronic documents, web sites, social-

media tools, paper documents, a.s.o. For any type 

of printed material which implies the logo of the 

company or any other asset in direct control of 

Next Energy Distribution, we ask you to fallow the 

rules from the Manual of Visual Identity regarding 

the author and graphic design rights. 

Any written or oral communication which implies 

or is done in the name of the company is 

considered Public Disclosure. Personal opinions 

don’t bring on implication upon the company and 

will not express the points of view of the company 

or the official position of this one. 

The entire communication within our company 

must be done correctly, with our mistaken opinions 

or speculations. All public communication or 

business ones of NEXT ENERGY DISTRIBUTION 

must be allowed by a manager or the marketing 

head. 

We ask you to report any defect in communication 

or wrong reports which imply the society NEXT 

ENERGY DISTRIBUTION or any of its assets. 

 SOCIAL RESPONSIBILITY OF THE 

COMPANY 

For NEXT ENERGY DISTRIBUTION, the social 

responsibility towards the community is as 

important as the business success and, as fallows, 

we are actively implied in the community’s life and 

the society, through beginning and supporting 

activities of social responsibilities. 

The social programs in which we are together, 

count both the volunteer and sponsorships. By 

understanding the fact that our well being is due to 



                                                                         
 

                                  

our community, we believe that NEXT ENERGY 

DISTRIBUTION must return a part of what it 

receives from the society on an every day bases. 

The social responsibility of the society helps us to 

improve our reputation, the growth of sales and of 

the market price value of the company, attracting 

and maintaining valuable employees. 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 


